


With that said, I do not ever want a staff member to feel that they cannot receive direct information from 

HR, so if there is an issue or factor that makes it complicated for the supervisor to be involved in the 

ŎƻƴǾŜǊǎŀǘƛƻƴΣ ǿŜ Ŏŀƴ ƘŜƭǇΦ  LΩǾŜ ŀǎƪŜŘ Ƴȅ ǎǘŀŦŦ ǘƻ ōŜ ǎŜƴǎƛǘƛǾe to this and be supportive.  If that is not 

happening, I need to know. 

Janice Mecadon explained this past summer some departments were asked to review their job descriptions and 

followed up with a brief meeting with Melissa Abda in HR. 

Peggy Doolittle reviewed the Meg Cullen Brown Award. 

 She receives approximately 18 to 25 nominees per Month. 

 The winner is chosen randomly because each nominee is worthy of the award. 

 The positions that can be nominated to receive this award are staff, part time and full time, professional and 

 para professionals, Directors, Assistant Directors and Assistant Deans. 

 Those who are not eligible are Presidents, Vice Presidents, Deans, work study or grad students. 

Currently the Executive Committee is reviewing how to allow a faculty member to make a nomination for this award. 

The question was asked if the winner could find out who nominated them.  Bryn Schofield pointed out adding your 

name to the nomination is optional. If the person doing the nominating adds there name to the nomination, this 

information can be shared.  Donna Rupp suggested possibility adding a check box stating the nomination can be shared 

with the person you are nominating. 


